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The IPAA Victoria Leadership in the Public Sector Awards 2018 are now 
open for nominations, with eight award categories and one scholarship.

For over 10 years, the Leadership in the Public Sector Awards have celebrated 
the excellence and innovation of teams and organisations working in, and 
with, the public sector in Victoria at all three levels of government.

The awards are a great opportunity to acknowledge your team’s 
achievements and share your story with peers across the public sector.
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1. ADVANCING ABORIGINAL SELF-DETERMINATION AWARD

2. COMMUNICATION EXCELLENCE AWARD

3. EVIDENCE-BASED POLICY AWARD

4. HUMAN-CENTRED SERVICE DELIVERY AWARD

5. INNOVATIVE REGULATION AWARD

6. LEADING EMPLOYER AWARD

7. ROBUST GOVERNANCE AWARD

8. SUSTAINABLE COMMUNITIES AND ENVIRONMENTS AWARD

IPAA Victoria Personal Members, Fellows and those employed by an IPAA 
Victoria Corporate Member can nominate their organisation for an award 
in the following categories:

INTRODUCTION

AWARD CATEGORIES

This scholarship acknowledges and supports Indigenous public 
sector employees by offering a professional development 

program to a high-performing Aboriginal or Torres Strait Islander 
person who demonstrates significant leadership potential and 

dedication to the public sector.

YOUNG INDIGENOUS LEADER SCHOLARSHIP



Delivering public value through communication excellence.

Smart communication has the ability to effect change and is critical to the success 
of a government’s policies, programs and projects. This award recognises excellence 
in communication, both internal and external, and awards initiatives that deliver 
public value through innovative communication.

ADVANCING ABORIGINAL SELF-DETERMINATION AWARD

COMMUNICATION EXCELLENCE AWARD

‘Million Dollar Cold 
Case Series’

by Victoria Police, 2017 
Communication Award 

winner

This award is sponsored by:

This award is sponsored by:

Empowering Aboriginal communities to achieve long-term change 
and improved outcomes by developing new relationships and 
new ways of working.

Embedding the voice and influence of Aboriginal Victorians in 
decision making at all three levels of government and across 
agencies is critical to achieving long-term generational change 
and improved outcomes for Aboriginal communities. This 
award celebrates Aboriginal self-determination, as enshrined 
in the United Nations Declaration on the Rights of Indigenous 
Peoples, through active partnerships that are transferring 
policy and program decision making and resources to the 
Victorian Aboriginal community.



This award is sponsored by:

This award is sponsored by:

Excellence in evidence-based policymaking.

Policymaking is the backbone of everything the public sector does, with 
good policymaking helping to address long-term and ‘wicked’ problems. 
This award recognises excellence in policymaking that draws on a 
robust evidence base, adopting innovative approaches to address policy 
problems.

Placing the community at the centre of public services.

Public services are the interface between the community and 
government; the community cares about public services and depends on 
their delivery. This award recognises novel and successful approaches to 
service delivery, adopting a human-centred 
approach to better engage the community 
and achieve enhanced public outcomes.

EVIDENCE-BASED POLICY AWARD

HUMAN-CENTRED SERVICE DELIVERY AWARD
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‘Service Victoria’ by Service Victoria, 
Department of Premier and Cabinet,
2017 Service Delivery Award winner



Smart approaches to regulating for a better community and a 
stronger economy.

Regulation is essential for the proper functioning of our society 
and the economy, and has a flow-on effect on productivity 
and general community wellbeing. This award recognises 
innovation and excellence in approaches to best practice 
regulatory design and policy, and includes, but is not 
limited to, achieving future-oriented regulatory design 
and practice, regulatory reform, and high-quality 
evidence, analysis and stakeholder consultation.

Creating the public sector workforces and workplaces of the future.

In an ever-changing world, the public sector employer must have an eye 
to the future, cultivating and attracting a highly capable workforce to 
respond effectively to new challenges. This award recognises that the 
leading public sector employer takes an innovative and holistic approach 
to its people: from creating a positive culture to strong leadership; 

from developing employee capabilities to smart 
recruitment practices; from recognising and 
rewarding success to creating robust and flexible 

systems; and from embracing new technologies to 
creating safe, welcoming and supportive workplaces.

This award is sponsored by:

This award is sponsored by:

INNOVATIVE REGULATION AWARD

LEADING EMPLOYER AWARD



Delivering resilient public entities and embedding integrity.

Good public sector governance not only ensures that a public entity 
achieves its objectives, but that the community can have faith in the public 
sector to act with integrity. This award celebrates new and innovative 
approaches to public sector governance – the processes and structures 
by which public entities are directed, controlled and held to account.

Leading, creating and empowering for long-term environmental and 
community sustainability outcomes.

Creating sustainable environments has positive outcomes not only for our shared 
natural environment, but for the community at large. This award recognises 
and celebrates innovative initiatives that achieve 
long-term sustainability outcomes, by supporting 
and empowering Victorian communities to live a 
more sustainable life and/or creating sustainable 
environments.

This award is sponsored by:

This award is sponsored by:

ROBUST GOVERNANCE AWARD

SUSTAINABLE COMMUNITIES & ENVIRONMENTS AWARD

‘South Melbourne Market Organic Waste 
Management Project’ by City of Port Phillip,

2017 Environmental Sustainability Award winner

SPONSORSHIP
OPPORTUNITY
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YOUNG INDIGENOUS LEADER SCHOLARSHIP

Travis Lovett, 2016 Young Indigenous Leader 
Scholarship winner

IPAA Victoria’s Young Indigenous Leader Scholarship supports broad 
career pathways in the public sector for Aboriginal and Torres Strait 
Islander people. The scholarship consists of a 12-month professional 
development package tailored to the needs of the award recipient.

Nominees must:
1. Be an Aboriginal and Torres Strait Islander person
2. Be under 40 years of age
3. Have at least 12 months’ paid employment experience in the 

public sector.

Self-nominations and nominations by individuals and organisations are 
welcome, and more than one scholarship 
may be awarded at the discretion of the 
judging panel.
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IPAA VICTORIA
Level 3, 37 Little Bourke Street
Melbourne VIC 3000 Australia

Telephone: (03) 9653 2000
Email: info@vic.ipaa.org.au

S T E P  1
Go to www.vic.ipaa.org.au/eventsinfo/awards/

S T E P  2
Review assessment criteria for your award category

S T E P  3
Respond to assessment criteria (maximum 1,400 words)

S T E P  4
Provide supporting documentation (optional)

S T E P  5
Submit your entry online

1

2

3

4
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‘ H O W  T O ’  G U I D E

Nominations close on Monday 15 October 2018.

N O M I N A T E  T O D AY


